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Reactions after viewing « The apprentice » season 2 episode 1

The question of gender
You often criticize the fact that the teams are not mixed-gender teams.

You pointed out that this was unrealistic, sexist, and induced comparisons based on stereotypes about men and women. It seems that this choice was made at the producers’level .

Obviously, a good fight between male and female teams make good, solid television.

Short-term objectives

Some of you criticized the fact that the task was over-simplistic and very short-term. In your opinion you cannot judge people’s business abilities by putting them in a situation where no planning or anticipation can be made and where the single objective is to make money. This is another issue about these reality TV business shows. They never reflect the complexity of a real business situation, they appeal to basic flair and instinct, rather than intellectual abilities. You could argue of course that both are part of a good manager’s profile and that, at the end of the day, it is people’s stuff you are really testing .

The show only aims at making money
Obviously, the show is hugely profitable. Viewers in the USA (where the series started) and the UK cannot wait for the next season to appear. The show attracts a very large audience (around 5 million viewers for one episode !) To what extent is Sir Alan’s behaviour influenced by the show biz aspect? The producers are keen on selecting people who make “good television” and not necessarily the most qualified persons.

Destabilising candidates, management by fear, bitchy business…
One of the most interesting criticism comes from Karen Bremner herself (the woman the girls’team chose as their leader). She claims that the whole premise of “The Apprentice” is “do exactly as I want or you will be humiliated and shown the door”. She claims this is a well-known practice among bad managers who are unable to exert power without fear. MBF or “Management by fear” breeds a culture of distrust and vindictiveness. You could argue however that if you come to the game, you must be prepared for that …
http://www.synergy-training.com/ManagementByFear.php
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